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LEGAL NOTICE NO. 27 OF 2024

Labour Code Wages (Minimum Wages) Notice, 2024

Pursuant to Section 51(1) of the Labour Code, 1992' and after informing the
Board of my decision, I,

TSELISO MOKHOSI

Minister responsible for labour and employment, make the following Notice:
Citation and commencement

1. This Notice may be cited as the Labour Code Wages (Minimum Wages)
Notice, 2024, and shall come into operation on the date of publication in the
Gazette.

Interpretation
2. In this notice, unless the context otherwise requires -

“clothing, textile and leather manufacturing sector” means
manufacturing of clothing or footwear apparel as well as processes
leading to their manufacturing from weaving, dressing, dyeing, tanning
inclusive of manufacturing of luggage, handbags, belts, shoes and
apparatus for export purpose as well as for marketing in Lesotho through
formal wholesale and retail businesses. It does not include formal and
informal sector where manufacturing of these items employs less than
twenty people and/or for marketing on the premises or streets or house

to house and includes other manufactures of any goods who employs a
large scale of workers;

“construction sector’” means any commercial or industrial business or
undertaking operating in the building of physical infrastructure, houses
or structures and employing more than five people including roads, foot
paths, houses, bridges walls or related structures, and this include those
undertakings operating in the manufacturing of building materials, like
crush stones, mining, stone cutting and brick making;

“construction machine operator” means 3 person operating machinery



567

with an engine ranging from mobile crane, excavator, bull dozer, jack
hammer, front-end loader, caterpillar and side scraper;

“construction worker” means a person employed in construction sector
as a manual labourer;

“domestic worker” includes a gardeners, clothes washers at a home or
residence, cooks, house cleaners and children minders;

“general minimum wage” applies to any unskilled or manual labourer
employed in any commercial or industrial undertaking other than
construction worker, textile general worker, hospitality worker or any
other worker who is specified in this order;

“hospitality sector’” means commercial and industrial undertaking
involved in tourism, receiving and accommodating guests, with or with
out provision of food, drinks and beverages, whether alcoholic or
nonalcoholic, on the premises or away from the premises and includes
hotels, lodges, motels, restaurants, food caterers and guest houses,
betting and gambling and excludes a commercial and an industrial
undertaking which falls under general minimum wage, and small
businesses;

“retailers” means a commercial and an industrial undertaking selling
goods and services directly to the public and includes;
mini-supermarkets, bakeries, cafes, gas and petrol filling stations (with
more than five employees,) other than small business;

“retail sector” means any commercial or industrial business or
undertaking operating in the business of purchasing goods or products
with the sole aim of re-sale and includes those businesses which
manufacture goods for public consumption such as medium sized
bakery, meat markets, vegetables markets with less than forty employees
but more than five;

“security industry” means any business or undertaking operating in the
business of providing goods, property or persons to the

other businesses and includes persons, company or persons employing
a person as a watchman;
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“watchman” means a person who is privately employed to guard or
patrol a private dwelling house or an area but is not deployed by a

security company;

“wholesalers” includes the following undertakings:

(a) wholesalers

(b) supermarkets;

(c) furniture shops; and

(d) bakeries with more than forty employees.

Minimum wages
3 The minimum wages are as set out in the schedule.

Repeal

4, The Labour Code (Minimum Wages) Notice, 2023%is repealed.

DATED: 4TH APRIL, 2024

TSELISO MOKHOSI
MINISTER OF LABOUR AND EMPLOYMENT

NOTE

1. Order No. 24 of 1992
L.N. No. 36 of 2023



570

SCHEDULE

BASIC MINIMUM WAGES

Sector Minimum Minimum Minimum
Monthly Weckly Daily
(Maloti) (Maloti) (Maloti)

A. CLOTHING, TEXTILE AND LEATHER MANUFACTURING
SECTOR

Employees with less than twelve (12) months continuous service with the
same employer:

(i) Textile General Worker

2582.00 597.00 119.00
(i1) Textile Machine Operator

2776.00 641.00 128.00
(1)  Textile Machine Operator Trainee

2582.00 597.00 119.00

Employees with more than twelve (12) months continuous service with the
same employer:

() Trained Machine Operator
2882.00 667.00 134.00
(i1) Textile General Worker

2860.00 662.00 133.00

B. CONSTRUCTION SECTOR
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Employees with less than twelve (12) months continuous service with the
same employer:

(1) Construction Machine Operator and Certificated (Bricklayer,
Carpenter, Steel Fixer, Welder, Electrician and Plumber)

4813.00 1137.00 266.00
(ii)  Construction Worker (Unskilled Heavy Physical Worker)
3058.00 769.00 162.00

Employees with more than twelve (12) months of continuous service with
the same employer:

(1) Construction Machine Operator and Certificated (Bricklayer,
Carpenter, Steel Fixer, Welder, Electrician and Plumber)

5369.00 1268.00 327.00
(11) Construction Worker (Unskilled Heavy Physical Worker)
3367.00 839.00 176.00
C. WHOLESALE AND RETAIL SECTOR

Employees with less than twelve (12) months continuous service with the
same employer:

(i) Wholesale, Supermarkets and Furniture Shops
2927.00 676.00 142.00
(i)  Bakeries with more than 40 employees

2927.00 676.00 142.00
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Employees with more than twelve (12) months continuous service with th,
same employer:

(i)  Wholesale, Supermarkets and Furniture Shops

3105.00 718.00 172.00

(i)  Bakeries with more than 40 employees
3105.00 718.00 172.00
D.  RETAIL SECTOR (OTHER THAN SMALL BUSINESS):
()  mini-supermarket
(i)  Bakeries with less than 40 employees
(iii)  Cafes

(iv)  Gas and petrol filling stations

Employees with less than twelve (12) months continuous service with the
same employer:

2646.00 655.00 140.00

Employees with more than twelve (12) months continuous service with the
same employer:

2796.00 706.00 148.00
E. HOSPITALITY SECTOR

(1) Hotels, Motels and Lodges:

Employees with less than twelve (12) months continuous service with the
same employer:

2899.00 739.00 154.00
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Employees with more than twelve (12) months continuous service with the
same employer:

3076.00 791.00 163.00)
(i) Restaurants, Food Caterers, and Guest Houses:

Employees with less than twelve (12) months continuous service with the
same employer:

2634.00 663.00 141.00

Employees with more than twelve (12) months continuous services with the
same employer:

2828.00 707.00 146.00

E SERVICE SECTOR:
(1) Security

Security Guard with less than twelve (12) months continuous service with
the same employer:

2503.00 626.00 129.00

Security Guard with more than twelve (12) months continuous service with
the same employer and those certified by Police:

2942.00 749.00 174.00

(ii))  Watchman

Watchman with less than twelve (12) Months continuous service with the

same employer:

2264.00 564.00 123.00
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Watchman with more than twelve (12) months of continuous service with

the same employer:

2455.00 619.00 140.00

(iii)  Funeral Parlour

Employees with less than twelve (12) months continuous service with the

same employer:

2927.00 736.00 157.00

Employees with more than twelve (12) months continuous service with the
same employer:

3105.00 782.00 195.00
(iv)  Cleaning services

Employees with less than twelve (12) months continuous service with the
same employer:

2927.00 736.00 157.00

Employees with more than twelve (12) months continuous service with the
same employer:

3105.00 775.00 195.00

G. TRANSPORT SECTOR AND ANY OTHER DRIVERS
() License code as appears on the Driver’s license;

Employees with less than twelve (12) months continuous service with the
same employer:

B/EB/C1: 2907.00 721.00 178.00
C/ECl: 3147.00 788.00 195.00

EC: 5847.00 1457.00 368.00
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Employees with more than twelve (12) months continuous service with the
same employer:

B/EB/CI: 3184.00 798.00 199.00
C/ECI: 3449.00 868.00 215.00
EC: 7182.00 1794.00 442.00

(11) Certificated (auto electrician, motor mechanic, panel beater,
spray painter)

Employees with less than twelve (12) months continuous service with the
same employer:

4434.00 1048.00 246.00

Employees with more than twelve (12) months continuous service with the
same employer:

4694.00 1103.00 254.00

H. SMALL BUSINESS

Employees with less than twelve (12) months continuous service with the
same employer:

1487.00 367.00 84.00

Employees with more than twelve (12) months continuous service with the
same employer:

1685.00 497.00 90.00
L DOMESTIC WORKER (including light physical worker)

Employees with less than twelve (12) months continuous service with the
same employer:

827.00 218.00 50.00
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Employees with more than twelve (12) months continuous service with the

same employer:

912.00 240.00 64.00

. GENERAL MINIMUM WAGE
months continuous service with the

Employees with less than twelve (12)
same employer:

2125.00 529.00 115.00

Employees with more than twelve (12) months continuous service with the
same employer:

2320.00 584.00 132.00

K. CONDITIONS OF EMPLOYMENT

1. An employee who has completed more than one year of continuous serv-
ice with the same employer in the textile, clothing and leather manufacturing
shall be entitled to receive six (6) weeks paid maternity leave.

2. An employee who has completed more than one year of continuous serv-
ice with the same employer other than in the textile, clothing and leather manu-
facturing sector and private security sector shall be entitled to receive six (6)
weeks paid maternity leave before confinement and six (6) weeks paid maternity
leave after confinement.

3. An employee who has completed more than one year of continuous serv-
ice with the same employer in the private security sector shall be entitled to re-
ceive six (6) weeks paid maternity leave.

4. The benefit in (1) and (2) shall be limited to two confinements per em-
ployee during her employment with the same employer.
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