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~ This National Workplace Policy commits the stakeholders in HODRE
' (ake action, lays down a minimum standard of practice tor cmplayersmd PRI !
#J T}E | es guidance on implementation of the standards and assists the 'entﬁfPﬁsic_"w pOSis
_laceaworkplace response to HIV/AIDS and thus reduce its impact in the WOl'kPlaQe
2 ¥ m " This Policy, which is rights based, is premised on the ILO Code of Practice on

HT'WAIDS in the World of Work and our National Policy, on HIV/AIDS. It_prt.:)VldBS
guidelines for government, cmployers, workers and other stakeholders in the

¥k R i T ] X
t il l."-lr'ipl . ,.-
rgpilace |

) .'..' ": I.

.‘.'j- -

- i1 1€ fOI‘Z i
workplace and identifics strategies and programmes
 + Protecting the rights and dignity of workers infected / affected by HIV and :
' | AIDS ni:‘

¢ Prdviding HIV/AIDS information and services to workers _
« HIV/AIDS prevention, impact mitigation, care and support within the

workplace and |
Reducing stigma and discrimination based on real or perceived H1V status

nt which addresses present problems and anticipates

¢

It is a forward looking docume
ces of the impact of the pandemic in the workplace.

g future consequen _
i The adoption of the National Workplace Policy on HIV/AIDS by all the

stakeholders, gives impetus Lo its implementation in the workplace.
I therefore. recommend that all workplaces should use this Policy document as

aguide in our response to the pandemic in the workplace. ' '
I also wish to pledge my commitment and that of my constituency in seeing to

tive implementation.

Dr. Hassan Muhammad [.awal
" Honourable Minister of L.abour and Productivity

tselte

s
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onMDS(NACA),mW

ers'” .w- s, the Network of People |
°ria, Vi on governmental organizations, our ¢
wm, AED/SMARTWork, UNDP and Interna
for their various contributions towards making lhe |

TI'heirefforts are most appreciated.

pumons provided valuable technical INput and a
ot . These include staff of the tollowing ministriee,
eral Ministry of Health (FMOH), UNDP. American Sofig
hﬂple Living with HIV/ AIDS. Policy Pmm

EDWA, Society for Family Health. Action Aids, Fam
M&mﬂummustomenuon

mﬁ"’fs appreciation for their

& /
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EE* mﬂq natmnal law and pract:lce Goveﬂnnent, pubhc aﬂthﬂﬂﬁesﬁ prk | es
' h. ses and individuals may be employers. ’ i
0 Sﬁctor' The sector of the economy in which workers and employers e

5 yistered | and/or organized into unions and associations; in which there are rules and

..-.._

"'i" q..-..-r

lations governing participation in the sector.

Infection: Aninvasion or entry into the body by a disease causing organism.

< F: T demlt:' A disease that has spread over a whole country or over the whole world.

" Informal Sector: Small scale units producing and distributing goods and services, k
| _' sisting largely of independent self employed persons, some of whom also employ i
- famlly labour and/or a few hired workers or apprentices; which operate with very little 1{
T ;capltal or none at all; which use very low level of technology and skills; which |
- -'therefore operate at a low level of productivity; and which generally pl‘O\:’ld}i very low
'*-- orirregular incomes and highly unstable employment to those who work init.

| ~ Sexually Transmitted Infections: These are infections transmitted through sex and
moiude among others, HIV, syphilis, chanchroid, chlamydia, herpes, and gonorrhea.
cludes conditions commonly known as sexually transmitted diseases (STDs).
rson(s) who has entered into or works under a contract with an
r in writing and whether it is a contract of service or of

*}
"r‘lu
}

Italso in
'j.m} Worker. Any pe
- employer either verbally o

I.

- apprenticeship.
7‘5' Reasonable Accommodation: Any modification or adjustment to a job or to a

| enable a person living with

"r‘C
s
e~
i

workplace that is reasonably practicable and wil

"'f JAIDS to have access to or participate or advance in employment.
eer mg These are measures whether direct (HIV testing), indirect (risk
ns about tests already taken or about medications.

ent) or asking questio %
o nship: Refers to the meaning in the ILO
0. 158) of 1982, mainly at the initiative

----- tmn of Employment relatio
0N Ve 1on Termination of E mployment(N

I ————
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Eikae anﬂ}anod d@timty l‘ BML&zP) and other rrr.ajﬂr@gqlgmqul@mf ck
p s and workers and the informal sector having a major role to pla)
tion of pcople living with HIV/AIDS is rife both within the workplace a:nd
e 2O P

| reness of the existence of HIV/AIDS is relatively high but the knﬂwledge

of and the workers about prevention, care and support is low. Myths and

sisconceptions on [TV/AIDS are common. Uptake of Voluntary Confidential

"E_‘_ and Testing (VCCT) 1s low; even when tests are carried out, they are

-‘ | y done without the consent of workers and without any pre-test and post-test
~ comnseling. Rights ofindividual workers are often infringed upon.

Though no known curc lor HIV/AIDS presently exists, there has been a

ti us improvement in the options available for care and treatment of PLWHA.

| ' of preventive cllorts having been realized, there is need to provide

rme tlnn prewntiw education, quality care and support for the Nigerian worker

¥ ; h rEﬁﬁel‘ famlly
i 1e impact of LHITV/AIDS in the workplace includes reduction in labour supply

. ’a-

} asses ol ' workers, increascd absenteeism, and increased medical expenditure.

DS pandemic has challenged our traditional social support system with

ase in. orphans and vulnerable children, disruption in economic
and reduction in productivity of both the [ormal and informal sectors.
13 chal]cnmm_ the hitherto inadequate medical support systems inplace
o ¢ ags V1H 110 ewodie UBIIAL ¥ il

Bma@lzﬂamat«mﬂ Wiﬂm Gﬂ‘ler ﬁtﬂkeh@}dcrs in thq H;-._
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"i 5 d by th:er ﬂ
::' ';k P@'ﬁ@y IHPI&GE the stz "-'fqr
eﬂ%: workers to HI V/A.-S»f

:_ grescnted in a renewed eff'ort m

el : ,_...L‘E reici cipatory approach was used to developﬂn._
:,ﬁ&%{atienal Policy on HIV/AIDS launched by Ppe esi
'-"74...-%-'."-':.:'5".-'" -"*fﬂﬂ *” ‘Iﬁ August 2003 and the ILO Code of Pl"aet
1e world of work to which Nigeria is a signatory were made.
L_; i ;- e National Workplace Policy on HIV/AIDS is to pr”
; I_-j'-‘-. .'_ -!HH,}, ent, employers, workers and other stakeholders and 1de ntify
n:ﬁ #gmung the rights and dignity of workers 1nfected

_;-s‘ access to HIV/AIDS information and

et

services to enable

men nd mitigation of the impact of H| V/AIDS within the workpl
. .ﬁugma and discrimination based on real

or perceived H

'c; Wﬁm PI‘GVIde guidelines and policies to:
S ‘ siment of workplace responses to HIV/AIDS ALD&

Scanned b apScanner



rcovers the following key areas of action:
mtlon of HIV infection 4 738§ |
3 Mnmgement and 1 impact mlugatmn care and support of workers mfected or
~ affectedby HIV and AIDS et .
Elimination of stigma and discrimination on the basis of real or perceived HIV

status
Technical support issues

Protection of workers rights

Grievance procedure

Strategies for workplace response to HIV/AIDS and
Gender equality

5 POLICY APPLICATION

;Mpﬂnldcxuuuk]tm ~which should be used to:

¢ e Develop and guide the implementation of workplace responses at the enterprise
o {famul and informal). community, states and national levels, including both

ek
| -

'
S T

[ ¥ P-.
'.'_. Fﬂ.
2 1-_

I

‘T

1-,

Fwﬂe and government workplaces;
1;5 Promote social dialogue, consultations, negotiations and all forms of

Mum between governments, employers and workers, civil secwiy
nizations and all relevant stakeholders;

e .
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epublic of ngerla, the NatlonaL '
m’iﬂn P@hcy, all Labour Laws and other po,

I hts and d1gmty of workers, development ar dc }

Tun 4P I :fJ_
°C :&B ﬂzc principles of human rights, social justice and e

-' ners fully support the implementation of the policy 4

ﬂsmuents will support appropriate leglslatm
‘HSI‘W-}OT!Z]‘-IIS policy. oy
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3 "f.ré: (GHTS AND RESPONSIBILITIES

', 'it N
R B |
.I'F'
i

w gl i
L
Eh _.--\_

B o em, It shall be the duty of government (o f:
is F’Bhw through the FML&P in collab.

.-L

acilitate, m
cration with
4
ensure that benefits under the Na
with HIV and AIDS no less tava ra

otectior g.*-:{,,ﬁvemment shall
& M 1 Ti‘:* j.' )]
w ﬁ Y o workers living

e ithe chmmc lInesses.

Ac .' Cor -—--ittee on HIV/AIDS (NACA) a

) ensure thy 'A) as well as of
B . ﬁrkp lace is fecognized and integrated in

ing public agencies, thﬁ,r“
CWll Sacmty Orgamu 0l

4 %

A

o3
‘_'_ i

»
]
v ik
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AT slation: The FMI.&P shall liaise with key stakeholder to faac |
Actme’ t or review of laws that pert to stigmatization and discrimination :

P e‘[ iving with and affccted by HIV/AID% in the workplace.

s ;
7 Employerqand their Organizations.

e " Role of Employers: Employers shall consult with worker and their
l _entahws to develop and implement an appropriate policy for their workplace

tent with the national workplace policy.

79.2 Workplace /Enterprise Agreements: Employers shall adhere
ootiating terms and conditions of employment about HIV

d their representative and endeavour to include
prevention In workplace enterprise

to the provisions

;f.;j_f‘-f-: s policy in relation ne
and AIDS issucs with workers an
! j‘.f:‘j?j;?'.' on HIV/AIDS p rotection and

e

Iimployers in consultation with workers and their
support programmes at their workplaces to inform,
on. care and support and the enterprise’s
duce discrimination against people

723 Education and Training:
sentatives shall initiatc and
e a train workers about HIV preventl
f aﬁﬁmy on HIV/AIDS, including measures to re
vfr* ﬁraﬁ'ected by HIV/AIDS.
Pcrsm] nel Policies: l:mployers s

hall not engage in permit any personnel policy
practice that discriminate against workers infected with or affected by HIV/AIDS.

.. : s and Healthy Work E (vironment: Employers shall ensure a safe and
| o the application of universal precautions and

T

W .-.k environment includin

____-_._—-n——l—'—'_—- —

411
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eit policy Workers and their organization
mdwwm;mmded for as part of the worknk

s will participate actively in the d'mﬂll
pmgmns for the HIV/AIDS prevention, care g

' ui

__-._? h
ﬁ %'
+ Workers and their representatives should cnnsun
s of ;m implmwntaﬂon of an appropriate policy for
one ﬂtespread of the infection, mitigate the |mpaa
! jon and discrimination related to HIV/#
se Agreements. Workers and their organizations s

w practices who negotiating terms and mndmom
H‘WA[DS issues, and endeavour to include provisions e

‘_..- !

mmm in national, sectoral and workplace enterpnse

!1'*~'1

ﬂluhol Workers and their organizations should u
S d other structures and facilities to prov ide informati
| vorkplace, and develop educations matcrials and acti
| -— families, including regularly updated informats "

Workcrs and the organizations Si '
I 10 maintain a sate and h::at!tl"';\'r
C. and maintenance of
M organizations should &
tailored program

Bt
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Q.W&ﬂmao nizations st
-sHIVstams lnallem,.

; :-f‘.;:? mctions, the rules of cmﬁdenm!ity @ 9@* u*g

A

W{ﬂmsuﬂhc world of work should apply. (et vt
N Workeﬂ in the Informal Sector: Wm'm

Meholdern: where appropriale, and support new imnmqs .
spread of HIV and mitigate its impact.
73.9 Role of Workers Living with HIV/AIDS: It shall be the M ﬁf

with HIV/AIDS to mobilize their peers to form support groups and encou! 1
living. They should also be involved in peer counseling, advocacy # m

mobilization for the workplace response.

'j'; 7

P

8.0 POLICIES
81 Sectoraland Enterprise Level HIV/AIDS Workplace Policy
The FML&P in collaboration with representatives of employers and warkm 4“

ensure that individual workplace policies are put in place. Such policies : shail h

consistent with this national policy and copies made available to the office qf thﬂ
Honourable Minister of Labour and Productivity. The policy shall define the mhaf
the organization in relation to HIV and AIDS, and provide the basis for prevmma,

care, support and solidarity with PLWHA in the workplace and by extension, 3"3#

the communities ol the enterprisc. "
82  Protection from Stigma, Discrimination and FExclusion i
’ There shall be no obligation placed on the employee to reveal lus pr .

" capis
HIV/AIDS status to the employer P ;:
s Persons at work who arc infected or affected by HLIVIAW M MU ‘i

s m-gmalized or discriminated against by co-workers,

=-:3 M«m mabllshments - '3 ks M
o Employws living with 111V/AIDS shall not b’ Mm

v 5, S .
h---’. g -

; 419
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EEL WL inv __'._"_‘_‘rkplace activities and deCISIGT[
7 e e
ale sanc ansaccordmgto law .1-_..-
r part ers including workers' and e “}_.ﬂ-;,

5

rr

I ¥
..
A L

I '-gmng, workplaces shall ensure that femék
1volved a pomtln policy formulation, programme pl

"'-"':Z ji

yment Relationship 5
_ﬁm pmwde a basis for termmatmn of empltail
compromised by HIV/AIDS and related illnesses
'.‘- _ &n'angements aimed at pmwdmg

i % a: dbhberate policy that favours ﬂ 281
Heland men living with or affected by HIV
1 .workjng hom's and
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IR - dentlal pre- and post-test counseling Smlws 3 Jpopei g
-gf werkaers and their family members who voluntarily re: :~-_ oran HIV test

ﬁé Forjob placementin a country outside Nigeria, which1 requires

i placement and residence, the requirement must appear in the v

b o announcement or advertisement for appropriate action by the FML&P mdtm

Ministry of Foreign A (Tairs. IR ol

. ‘:4

86. Prevention and Control of HIV and AIDS through Education and

[nformation - _?

HIV is preventablc. Prevention of all means of transmission by the known routes can |

he achicved through a variety of strategies, which are appropriately adapted to

f national, local, and workplace conditions and which are culturally sensitive.
Prevention can be cnhanced through changes in behaviour, knowledge,

wreatment and the creation of a non-discriminatory work environment. The social

partners are in a unique position o promote prevention efforts in relation to changing

L e -

Wil e v g, ol o e T

attitudes and behaviours through pro vision of information and education, and in

addressing socio-economic factors. The Workplace provides an excellent opportunity

forthe prevention of HIV/AIDS. Toachieve this:

¢ Effective workplace 11 V/AIDS prevention education shall be provided to all
persons in the workplace to enhance the capability of workers to protect

" themselves and their families from HIV infection
. Workplace HIV/AIDS prevention education will include education, care and

treatment and eliminating stigmatization and discrimination
¢ HIV/AIDS educational programmes shall, to the extent possible, be developed
~incollaboration with government, employers, workers representatives, NGOs,

- Community Bascd Organizations and other stakeholders
. *  Thecontext and content of HI\7 AIDS information and education shall show

415
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't Mitigation it sibiraniit) % o

*ﬂl& I'MI‘&P working with stakehalders mcludmg emp]am y " S
...J'%. workers infected and affected by HIV/AIDS, and families aﬁ'acwd h}b
. w HIV/AIDS shall create a strategic framework for mitigation of the social,
\': w7 economic and other impacts of HIV and AIDS. Employers should work out
) = G < proper retirement strategics in a non- discriminatory manner with adequate

. 8 support being provided for workers living with HIV and ALDS This would be
~~ doneinconsuitation with other stakeholders.

. A proper 'exit'/retirement strategy will be worked with adequate support being

provided for Workers living with HIV and AIDS in and out of work in a
nondiscriminatory and non-judgmental manner.

. Mechanisms shall be put in place to ensure that workers shall not be laid off on
account of their sero-status rather, such workers will be encouraged and

~ supported to continuc to work and where situation dictates an adequate
~ continuous support mechanism and exist strategies will be put in place.
~ Alternative livelihood skills development coupled with micro credit for

. T

caregivers sclected by the PLLWHA are possible areas worth looking into.
¢  Provision of AR and other care should be adequately planned and provided for
i - inthework place.

- 93 Careand Support

: ~ ¢ A comprehensive program of Care and Support for workers living with HIV
g - and AIDS shall be implemented integrating treatment, hospital/clinical based
5 ‘» ~ care, home based carc and support. Adequate attention should be given to
Pe ~ educating and encouraging workers living with HIV and AIDS to stay healthy.
Access 1o ART (in line with the National Guidelines produced by the Federal

= m—

417
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n each sitt Fu 'onfsshﬁuld be SItuated or pl

a erprise, situation or workp
i SIG‘II on the best option avall
tions occur in the wcrrkplace with re

ot either patmmze pnvate

1€ h care s m jices. Another category just pays a lump

Ithcare. Some however use hcalth nsut

'1.

‘\_

' :, appropriate treatment shall be provided. W "j‘:“-
W@rkers shall be informed about the locatl N

de servic m . Referrals shall be made as ‘appmpnate S
'. r I:f
«suppﬁrt groups, counseling services, ﬁ:

I

sto ART as wellas VCT.

.__; l--'.

-r-mf;.: place for financial mitigation of the imp

k=
"J-. 1

> Include financial assistance for cost of treatment and oth

3 .

# 5
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rhe rights bas “approach will ensure active participat

| 1 ding persons living with HIV and AIDS, employers, er R

*' ' gas involved such as information gathering, prioritiza @Mﬂf PREN , ;
- ndimplementation. | R e i s iq_- ;

3 Capacity Building R
',‘ '5=need for capacity building for preventmn impact mitigation, care and su__ port
kplaces, Training of Trainers, work based training, capaﬁts’

X ,mﬂdmg programmes should be undertaken. The Federal Ministry of Labour and
Productivity 1N collaboration with NACA, will establish a mechanism for

i
g K
B s L

04.4 Support Groups
'1‘!36 establishment of community based support oroups shall be encouraged. Existing

“ones should be supported financially, , technically and with material resources by the
j@Bl‘kplacc HIV/AIDS Response programme, government at various levels and
'*‘vﬂevelopmem partners.
s,

945 Research
i

~ Government, Employcrs, Workers, other stakeholders and research institutions shall
| :] ,fﬁ ilitate the implementation of research into HIV/AIDS issues in the workplace. A
~ database on HIV/AIDS workplace programmes and researches shall be established by

the i"%deral Ministry of 1 abour and Productivity to provide information on HIV/AIDS

¢ lmplementalmn of HIV/AIDS workplace programmes.

419
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ment System (NNRIMS).

[Res ﬁse Information Manage
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 Employers ‘. hall ﬁ’t n place procedures that would enable workers seck redress
¥ | - ins ﬁle‘pnnmples of this policy. To achieve this: .
TR shal] ensure that the rights of employees with regard to Hi
‘remedies available to them in the event of breach of sucll
* miﬁgmted into grievance procedures. e
ﬁ‘l‘fau!d create an awareness and understanding of the g
u,,} e 1d how employces can utilize them.
ployers should develop special measures to ensure confidentis
dur ltgm proceedings including ensuring that such
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, carc and ﬂmpm w!]‘l h
5 in the implementation of thi
mnlmal for workplaces in the

ce policies on HIV/AIDS. The Mtesie!

e workplace response programs at the er
jon, we recommend that this policy shonld

implcmcnled and monitored in a sustainable m;
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