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Fellow compatriots,
it remains our task
to remake out of
our fractured past
a more socially
and economical-
ly inclusive soci-
: ety that is proud
/ of all its cultural
expressions; and

a people that act
together to en-
able the birth of

a new culture and
create new forms of
engagement towards

greater unity.

The challenge we face
as a society is the process

of building our nation out of

a vast cultural and economic
legacy of difference and inequality,
well articulated in the Freedom Charter
of 1955. It states amongst other things the

following under the clause

° ® O '.
. | X ..
° .
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“The Doors of Learning and Culture shall be opened”:

“One of the biggest crimes of the system of White supremacy
is the damage it has done to the development of the people
of South Africa in the fields of learning and culture.

“On the one hand, the minds of White people have been
poisoned with all manner of unscientific and racialist twaddle
in their separate schools, colleges and universities.

“As far as the non-White people are concerned the picture is
one of deprivation all along the line.

“There has been made available to them all the worst forms
of so-called Western culture. The best creations of art,
writing, the theatre and cinema which extol the unity of
the human family and the need for liberty are only made
available in dribs and drabs, whilst the general position is
one of a cultural desert”.

The provinces such as Eastern Cape, North West, Mpumalanga,
Limpopo and Northern Cape are the victims of this historical
injustice deliberately perpetuated to exclude the majority and
thus kill the talent.

In reversing this legacy, the Department has taken a position to
declare the PE Opera House as one of its cultural institutions.
This decision is propelled by the need for a more equitable
distribution of spaces for artistic expression across the nine
provinces of the Republic.



We have recently completed and launched the Northern Cape theatre, and we are
in the process of establishing another one in Limpopo. This will bring to a total of
7 provinces, the number of provinces with theatres. We are also working on North
West and Mpumalanga.

These efforts brings us one closer to our objective of building the National
Democratic Society and correcting the injustices of the past.

If South Africa wants to remain competitive in this changing global environment,
it needs to put in place the right conditions for arts, culture, language and
heritage, spurred by high level of creativity and innovation to flourish in a new
entrepreneurial culture, we need upskilling and training of our artists to move
with the times. Over time we have developed programmes that speak to this.

The construction and launch of these theatres is consistent with our vision of
upskilling and training of our artists, a programme that was emphasised in the
last budget vote.

/

Mr Nkosinathi Mthethwa, (MP)
Minister of Sports, Arts and Culture, RSA.

‘ ‘ WE HAVE RECENTLY COMPLETED AND LAUNCHED THE NORTHERN CAPE THEATRE, AND WE

ARE IN THE PROCESS OF ESTABLISHING ANOTHER ONE IN LIMPOPO
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® Over the next five years, the

’ Department of Sports, Arts
and Culture (DSAC) intends
to develop and transform
sport, arts and culture at
all levels and harness their
socio-economic ontribution
towards creating a better
life for the citizens of South
Africa. We will lead the
aspirations of a transformed,
creative, active and winning
nation, whose pride in being South
African is inspired by the excellence
of the country's athletes and artists.

We are mindful that we need to be responsive to

O the needs of the citizens by providing high quality
services within the confines of the limited resources
‘ allocated to the Department and that we continue to
° ® O . //. ensure equity of access and opportunity to services.
® Y
° .
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We are committed to the priorities of Government with
a focus on social cohesion and safe communities.

As the lead department in social cohesion the DSAC
is responsible for the coordination and reporting
of all social cohesion initiatives across government
departments and entities that contribute to this priority.

Key areas of focus for the Department, in support of
the outcomes that we have set ourselves to achieve,
include:

Increased market share of and job opportunities
created in sport, cultural and creative industries.
A diverse socially cohesive society with a
common national identity.

Transformed, capable and professional sport, arts
and culture sector

Integrated and accessible SAC infrastructure and
information

Compliant and responsive governance.



The Constitution, the National Development Plan, and all policies and strategies
for nation building and social cohesion call for a commitment to work together
to eradicate the divisions and injustices of the past, to foster unity and to promote
a countrywide conscious sense of being proudly South African. Nation building
cultivates a collective consciousness in terms of who we are as a people. All human
societies at both local and national level require sets of shared values, norms,
visions and goals to secure cooperation and foster bonds of belonging.

Various initiatives, plans and policies are being pursued in order to manifest a
sense of belonging and affiliation to the community and larger South African
society. These plans and policies are aimed at inclusion on an equal basis in all
social activities, rights and equal access to all life opportunities; participation and
active involvement in civic activities; recognition, acknowledgement and value
differences without discrimination; and social legitimacy of public bodies and
leaders representing a diverse society in South Africa.

Activities of the Department will include advocating for transformation in sport
and recreation; monitoring a social compact; promoting participation in sport and
recreation by facilitating opportunities for people to share space and by providing
equipment and/or attire to schools, hubs and clubs. Other initiatives include
community conversations / dialogues that will be embarked on.

The Department of Sports, Arts and Culture is the lead Department with regards to
social cohesion, which links with government priority 6. As the lead department,
DSAC also coordinates social cohesion-related work of other departments and
entities.

We heed the call made by the President of the Republic, Mr. Cyril Ramaphosa for
an urgent response to the scourge of gender-based violence and femicide. The
Department will among other responses, rollout the anti-femicide campaigns
in selected communities through community conversations / dialogues,
strengthening of the ‘After-School Programme’, where there will be offerings such
as drama, dance, music, dialogue and media communication as well as the Social
Advocates Programme. This Programme will be used to create more advocacy
platforms to shape public opinion positively on gender, masculinities and gender-
based violence. Sport, arts and culture events will also be used to share messages
that speak out against gender-based violence and related ills.

The Department will also collaborate with the Moral Regeneration Movement
(MRM) to facilitate and coordinate processes and initiatives aimed at combating
moral erosion and promote shared, accepted morals and values in society.
Initiatives pursued in this programme will include the Anti-Femicide Campaign
to further enable the sector to confront gender-based violence and the callous
murder of women and girls in particular.

THE ADMINISTRATION AND FINANCE PROGRAMME BRINGS TOGETHER A RANGE OF

SUPPORT FUNCTIONS, WHICH WORK COLLECTIVELY AND CONSISTENTLY TOGETHER TO HELP THE

DEPARTMENT TO PLAN BY OFFERING EXPERT KNOWLEDGE, PROFESSIONAL ADVICE AND EFFECTIVE

INTERNAL CONTROLS.
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The Administration and Finance Programme brings together a range of
administrative / support functions, which work collectively and consistently
together to help the Department to plan by offering expert knowledge, professional
advice and effective internal controls. By having the required controls and aspiring
towards a clean audit, DSAC will be contributing to not only a well-run sector, but
also government.

The Recreation and Sport Development Programme offers among other things,
Active Recreation, Commmunity Sport, and School Sport activities. Active Recreation
delivers programmes to improve the health and wellbeing of the nation by
providing mass participation opportunities in various formats to cater for a broad
spectrum of participants. Community Sport delivers sport promotion programmes
by increasing the number of participants in sport and recreation, with an emphasis
on disadvantaged communities. School Sport supports the delivery of sport
programmes to learners in conjunction with the Department of Basic Education.
The Department partners with Lovelife to deliver life skills and skills development
initiatives to the Youth.

We are committed to realising our vision of an active, creative, winning and socially
cohesive nation mindful that : everyone should be treated with respect and have
equitable access to and opportunities to services, together, we act professionally
to deliver value to the South African economy, its people and ourselves, we are
accountable to the people of South Africa in our quest to provide them with high-
quality services, in our day-to-day activities, act with integrity and as far as possible
find solutions to challenges.

f
K/Mﬁw
\UJ
Ms Nocawe Mafu (MP)

Deputy Minister of Sports, Arts and Culture
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The start of the sixth ad-
ministration saw the
merger of the former
Departments of Arts
» & Culture and Sport
& Recreation, to form
the Department
. of Sports, Arts and
/ Culture. The merger
will add impetus in
terms of the efficien-
‘ cy of our program-
K‘*o matic content, in par-
ticular, for more social
integration and inclusion.
It is an indisputable fact
that sport, arts and culture, if
harnessed optimally can be a
lever for societal integration.

The Department has experienced

baseline reductions in its budget due to

constraints in the economy. This therefore

means reprioritization of work and budgets

to ensure that the new Department delivers on its
¥ mandate as reflected in the 2020-2025 Strategic Plan.

Accounting Officer Statement

Social cohesion and nation building are the core mandate of
the Department. This should ensure easier transition into DSAC
especially since the merging Departments shared the same
mandate. The Department is entrusted with the important
role of coordinating the implememntation of Priority 6 through
Outcome 14.

This Outcome cuts across a number of Departments’ mandates
as nation building is at the core of building the country in
all aspects. The Department will, apart from supporting,
monitoring and reporting on progress made by all delivery
partners against milestones in the programme of action, also
implement its commitments.

Sporting events bring South Africans together from all walks of
life and rally them in support of sport teams. Events such as the
Big Walk and National Recreation Day, as well as various school
sport events, not only contribute towards an active nation
that may win the war against various social ills; but also bring
together people from all walks of life in the name of ‘choosing
to be active’. National Days educate the community about the
meaning and importance of each day and through these days
we promote national symbols, particularly the flag, which is
one of the primary symbols of the country. In this financial year,
the Department is planning to conduct a study to consider the
feasibility of constructing a Monumental South African Flag to
inspire and maintain the pride of being South African.

O
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As DSAC, we will engage South Africans through community conversations and
the social cohesion advocates programme to shape public opinion on a number
of societal issues that are affecting the country including gender-based violence,
femicide, and other related social ills.

The provision of appropriate sport, arts and culture infrastructure is important to
encourage participation by communities. To this end, the Department will use
earmarked funds in the Municipal Infrastructure Grant (MIG) to provide sport
and recreation facilities, especially in distressed districts of our country. Plans are
in place to construct the National Training Centre, which will provide world class
training facilities for elite athletes to assist them in preparing for participation on
international platforms. Utilizing the Library Infrastructure Grant, the Department
will provide libraries in areas that previously did not have these facilities. This
promotes the culture of reading and writing in our communities; moreover, it
provides internet connectivity to improve access to information.

The Department will support school sports and integrate the 16 priority-sporting
codes and indigenous games into the school sport system. Furthermore,
collaboration with Lovelife will be strengthened to offer youth empowerment

programmes at sport and recreation activities.

To increase the levels of participation in the arts and culture sector and to develop
new audiences, the Department will provide financial support to activate provincial

arts programmes for community arts centers. This will ensure that commmunity arts
centres remain the nerve centers for community participation and development
in the area of arts and culture, and encourage young people to engage in positive
activities. The Department has received business plans frorm community arts
centres in all nine Provinces focusing on building capacity in arts administration,

arts programming and financial management.

Through the Mzansi Golden Economy (MGE) programme, the Department has
made an open call to financially support arts initiatives from the various arts
disciplines throughout the country. In excess of R64 million has been ring-fenced to
support both National and Provincial Flagship projects such as the Mapungubwe
Arts Festival; the Cape Town International Jazz Festival; the Buyelekaya; the Abantu
Book Fair and the Cape Town Carnival. To capacitate the sector the Department will
support incubator programmes in the playhouses.

The implementation of the recommendations from the feasibility study on the
resistance, liberation and heritage museum will commence this year in an effort
to address the disparities in the national heritage landscape. Furthermore, the
Department will continue with the renaming of geographical features to reflect the

demographics and history of the country.

The National Archives, an important repository of the collective memory of our
country, have been experiencing challenges in terms of the availability of storage
space. A study, investigating the feasibility of upgrading the old archives building

UTILIZING THE LIBRARY INFRASTRUCTURE GRANT, THE DEPARTMENT WILL PROVIDE LIBRARIES IN

AREAS THAT PREVIOUSLY DID NOT HAVE THESE FACILITIES.

Vision: An active, creative, winning and socially cohesive nation
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or constructing a new one, will be conducted. This will also assist with the process
of digitization and responding to emerging technologies.

In response to building a capable and skilled workforce, the Department
provides training in areas identified through the Performance Management
and Development System. Bursaries are provided for further studies, aimed at
upskilling employees. The merger of SRSA and DAC into DSAC, brings with it, new
challenges that can be minimized through training. Moving into new Information
Technology (IT) systems for example, requires detailed training that will enable the
employees to add value to the business of the new Department and the people
it will be serving. The departmental internship and learnership programme offers
interns an opportunity to acquire work experience and skills that can assist them
in securing future employment.

In terms of economic spin-offs, both sport and cultural events, as well as
monuments and museums, attract local and foreign tourists thus providing
opportunities for domestic employment.

Strengthening and improving oversight as well as monitoring and evaluating
our 27 public entities is a critical component of our work as it allows for effective
oversight on governance matters.

Ay,
/g

Mr Vusumuzi Mkhize
Accounting Officer of Sports, Arts and Culture
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Official Sign-Oft

It is hereby certified that this Annual Performance Plan:

Was developed by the management of the Department of Sports, Arts and Culture under the guidance of Minister Nkosinathi Mthethwa.
Takes into account all the relevant policies, legislation and other mandates for which the Department of Sport, Arts and Culture is responsible.
Accurately reflects the impact, outcomes and outputs, which the Department of Sport, Arts and Culture will endeavour to achieve over the period 2020/21.

e

Mr Makoto Matlala
Acting Deputy Director-General
Programme One: Administration

=R

Mr Vusithemba Ndima
Deputy Director-General
Programme Four: Heritage
Promotion and Preservation

\_/

Ms Sumayya Khan
Deputy Director-General
Programme Two: Recreation
Development and Sport Promotion

e

Ay,
/8

Mr Vusumuzi Mkhize
Accounting Officer

Mr Makoto Matlala
Chief Financial Officer

A M

Mr Charles Mabaso

Acting Deputy Director-General
Programme Three: Arts and Culture
Promotion and Development

v

Ms Nocawe Mafu (MP)
Deputy Minister
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Dr Sakiwo Tyiso
Chief Director

Strategic Management and Planning

Approved by:
Mr Nkosinathi Mthethwa (MP)
Executive Authority



PREAMBLE of our Constitution

We, the people of South Africa, l he
Recognise the injustices of our past; — —
Honour those who suffered for justice and freedom in our land,; o ns I “ Ion
Respect those who have worked to build and develop our country; and . g
of the Republic of South Africa, 1996

Believe that South Africa belongs to all who live in it, united in our diversity.

We therefore, through our freely elected representatives, adopt this Constitution as
the supreme law of the Republic so as to:
Heal the divisions of the past and establish a society based on democratic
values, social justice and fundamental human rights;
Lay the foundations for a democratic and open society in which
government is based on the will of the people and every citizen is equally
protected by law;
Improve the quality of life of all citizens and free the potential of each
person; and
Build a united and democratic South Africa able to take its rightful place as
a sovereign state in the family of nations.

May God protect our people.
Nkosi Sikelel" iAfrika.

Morena boloka setjhaba sa heso.
God seén Suid-Afrika.

God bless South Africa.
Mudzimu fhatutshedza Afurika.
Hosi katekisa Afrika.

Act 108 of 1996

FrRavs P 1



THE NATIONAL Coat of Arms

The National Coat of Arms is the highest symbol of
the State. The Coat of Arms was launched on Freedom
Day, 27 April 2000. A central image of the Coat of Arms
isthe well known secretary bird with its uplifted wings.

Symbolism of the Coat of Arms

Above the bird is the rising sun, a force that gives life while representing the flight
of darkness and the triumph of discovery, knowledge and understanding of things
that have been hidden, and illuminating the new life that is coming into being.
Below the bird is the protea, an indigenous flower of South Africa, which represents
beauty, the aesthetic harmony of all its cultures, and South Africa flowering as a
nation. The ears of wheat are emblems of the fertility of the land. The elephant
tusks symbolise wisdom, steadfastness and strength.

At the centre stands a shield, which signifies the protection of South Africans from
onegenerationtothe next. Above itisaspearand a knobkierie. Together,they assert
the defence of peace rather than a posture of war. This shield of peace, which also
brings to mind an African drum, conveys the message of a people imbued with a
love of culture. Contained within the shield are some of the earliest representations
of humanity in the world. Those depicted were the very first inhabitants of the land,
namely the Khoisan people. These figures are derived from images on the Linton
Stone, a world-famous example of South African rock art.

The motto - IKE E: /XARRA //KE, Written in the Khoisan language of the /Xam people,
means ‘diverse people unite’.

Vision: An active, creative, winning and socially cohesive nation
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SOUTH AFRICAN National Anthem

Nkosi sikelel’ iAfrika
(God Bless Africa)

Maluphakanyisw' uphondo lwayo,
(Raise high Her glory)

Yizwa imithandazo yethu,
(Hear our Prayers)

Nkosi sikelela, thina lusapho Iwayo.

(God bless us, we her children)

Morena boloka setjhaba sa heso,
(God protect our nation)

O fedise dintwa le matshwenyeho,
(End all wars and tribulations)

O se boloke, O se boloke setjhaba sa heso,

(Protect us, protect our nation)

Setjhaba sa South Afrika - South Afrika
(Our nation South Africa - South Africa)

Uit die blou van onse hemel,
(Ringing out from our blue heavens)

Uit die diepte van ons see,
(From the depth of our seas)

Oor ons ewige gebergtes,
(Over our everlasting mountains)

Waar die kranse antwoord gee,
(Where the echoing crags resound)

Sounds the call to come together,
And united we shall stand,

Let us live and strive for freedom,
In South Africa our Land



African Union Anthem
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Let us all unite and celebrate together
The victories won for our liberation

Let us dedicate ourselves to rise together
To defend our liberty and unity

O Sons and Daughters of Africa

Flesh of the Sun and Flesh of the Sky

Let us make Africa the Tree of Life

Let us all unite and sing together

To uphold the bonds that frame our destiny
Let us dedicate ourselves to fight together
For lasting peace and justice on earth

O Sons and Daughters of Africa

Flesh of the Sun and Flesh of the Sky

Let us make Africa the Tree of Life

Let us all unite and toil together

To give the best we have to Africa

The cradle of mankind and fount of culture
Our pride and hope at break of dawn.

O Sons and Daughters of Africa

Flesh of the Sun and Flesh of the Sky

Let us make Africa the Tree of Life.

SN Tt s
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NATIONAL Orders

The Order of Mapungubwe is awarded to South African
citizens for achievements that have impacted internationally
and served the interests of the Republic of South Africa. The
firstand highest category of this Order isawarded in platinum.
Other catergories are Gold, Silver and Bronze.

The Order of the Baobab is awarded to South African citizens
for distinguished service. It is an award for contributions in
the following areas:

Business and the economy
Science, medicine and technological innovation
Community service.

The Order of the Companions of O R Tambo is awarded
to foreign nationals (Heads of State and Government)
and other foreign dignitaries. It is awarded for friendship
shown to South Africa. It is therefore an order of peace,
co-operation and active expression of solidarity and
support.




The Order of Luthuli is awarded to South Africans who
have made a meaningful contribution to the struggle for
democracy, human rights, nation-building, justice, peace
and conflict resolution. It symbolises the vision of the late
Chief Albert Luthuli - the legendary liberation struggle leader
and first African recipient of the Nobel Peace Prize in 1961.

The Order of Mendi for Bravery is awarded to South African
citizens who have performed an extraordinary act of bravery
that placed their lives in great danger, or who lost their own
lives saving or trying to save the life of another person, or by
saving property.

The Order of lkhamanga is awarded to South African citizens
who have excelled in the fields of arts, culture, literature,
music, journalism and sport.

Vision: An active, creative, winning and socially cohesive nation
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NATIONAL Symbols

The National Flag of the Republic of South Africa
was taken into use on 27 April 1994.

The unique central design of the flag, which begins
as a “V" at the flag-post and comes together in the
centre of the flag, extending further as a single
horizontal band to the outer edge of the fly, can be
seen as representing the convergence of diverse
elements in South African society, which then take
the road ahead in unison. This idea also links up with
the motto of the new National Coat of Arms, namely
ke e: /xarra //ke, in the language of the /Xam San
people, which literally means “diverse people unite”.

The National Animal is the SPRINGBOK
(Antidorcas marsupialis). This species has adapted
to the dry, barren areas and open grass plains and
is thus found especially in the Free State and North
West Province, and in the Karoo up to the West
Coast. They move in small herds during winter, but
often crowd together in bigger herds in summer.
They breed throughout the year and lambs are born
after a six-month gestation period.



The National Flower is the GIANT or KING PROTEA The National Fish is the CALJOEN
(Protea cynaroides), found in the southwestern g (Coracinus capensis), which is found only along the South
and southern areas of the Western Cape, from African coast. It keeps to mostly shallow water, is often

the Cedarberg to just east of Grahamstown. The found in rough surf and sometimes right next to the

artichoke-like appearance of the flower heads of the shore. The Galjoen is a familiar sight for anglers. Its diet
king protea lead to the specific name ‘cynaroides/, consists mainly of red bait (ascidians), small mussels and
which means ‘like cynara’ (the artichoke). A number barnacles. It is also known in KwaZulu-Natal as blackfish or
of varieties in colour and leaf shapes are found, but black bream.

the most beautiful is the pink flower.

The National Tree is the REAL YELLOWWOOD

(Podocarpus latifolius), found from Table Mountain,
along the southern and eastern Cape coast, in the
ravines of the Drakensberg up to the Blouberg and
the Soutpansberg in Limpopo. The Yellowwood
family is primeval and has been present in this part

of Africa for more than 100 million years. The crown
is relatively small in relation to its height and is often
covered with grey lichen.

The National Bird is the BLUE CRANE
(Anthropoides paradisia). It is quite common in the

L

Karoo, but is also seen in the grasslands of KwaZulu-
Natal and the Highveld, usually in pairs or small
family parties. This elegant bird is a light blue-grey
in colour, with a long neck supporting a big head,

long legs and elegant wing plumes that sweep to
the ground. It eats seeds, insects and reptiles.

SN Tt s 17



DSAC PUBLIC ENTITIES Contact List

ARTSCAPE

ArtsCape

CEO: Ms Marlene le Roux
Tel: (021) 410-9970 | 410 9800
Fax: (021) 412 8756 | 410 9971
Cell: 083 701 8889

Email: MarlenelL@artscape.co.za

rue )
MARKET
THEATRE /

FOUNDATION

The Market Theatre

Foundation

CEO: Mr Ismail Mohamed
Tel: (O11) 832 1641

Fax: (O11) 834 4311

Cell: 083 235 8440

Email: Ismailm@markettheatre.co.za

F-h6-0-F

Performing Arts Centre

of the Free State

CEO: Mr Peter Pedlar

Email: peter@pacofs.co.za

Tel: (O51) 447 7771

Fax: (O51) 430 5523

Cell: 081 8252 568 | 079 0133 530

ed:
» Mayhouse
= r}n:l;mmy

an apency of the

The Playhouse

Company

CEO: Ms Linda Bukhosini
Tel: (031) 369 9555 | 369 9479
Fax: (031) 306 2166

Cell: 083 788 7902

Email: ceo@playhousecompany.com

B
BRSTATE

THEATRE

South Africa State
Theatre

CEO: Dr Sibongile Mkhize
Tel: (012 ) 392 4283
Fax: (012) 322 3913
Cell: 083 629 6899

Email: Sibongiseni@statetheatre.co.za

Vision: An active, creative, winning and socially cohesive nation
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N sguiskap van i
Departament van Funs &n Hueur

Die Afrikaanse
Taalmuseum &

-monument

Director: Mr Michael Jonas
Tel: (021) 872 2018 | 872 3441
Fax: (021) 872 3642

Cell: 082 228 2188

Email: direkteur@taalmuseum.co.za

1ziko

museums of

I1ziko Museums of South

Africa

CEO: Ms Rooksana Omar
Tel: (021) 4813800
Fax: (021) 4813994

South Africa Cell: 083 409 0609
Email: romar@iziko.org.za
’:\!‘U’\HZ i Amazwi South African Director: Ms Beverly Thomas
. —_— Museum of Literature Tel: (046) 622-7095/42
SOUTH AFRICAN Fax: (046) 622 2582

MUSEUM OF LITERATURE

N gy of the

Deparbment of Arts ssd Cubiurs

Cell: 082 8719019

Email: b.thomas@nelm.org.za

an agency of the
AT f Ams

Luthuli Museum

Director: Mr Brian Xaba

Tel: (032) 559-6822/3/4

Fax: (032) 559-6806

Cell: 0718951256

Email: Xabab@luthulimuseum.org.

Za

KwaZulu-Natal

Museum

Director: Mr Luthando Maphasa
Tel: (033) 341 0554
Fax: (033) 345 0561
Cell: 083 645 3322

Email: Imaphasa@nmsa.org.za




Msunduzi Museum

—
Msundugi
s e

an agency of the
Departrnent of Arts and Culturs

Director: Dr Mlungisi Ngubane
Tel: (033) 394-6834/5

Fax: (033) 342-4100 | 394 6797
Cell: 082 296 2499

Email: mngubane@

msunduzimuseum.org.za

National Museum

g B

MATHOMAL MLISELLSA

= agres g b

Director: Ms Sharon Snell
Tel: (O51) 447-9609
Fax: (051) 447-6273
Cell: 074 244 8877

Email: snell@nasmus.co.za

Nelson Mandela

Museum

o
ol
Fuggu?

T

Tre Drperirrerd ol Aty ard Caare

CEO: Mr Bonke Tyhulu

Tel: (047) 501 9500

Fax: (047) 532 3345 | 538 0218

Cell: 082 523 4900 | 082 4612099 |
082 312 7817

Email: Mandelamuseum32@

intekom.co.za

Ditsong Museums of

South Africa

DITS@NG

ELISE LIS £

CEO: Ms Annabell Lebethe
Tel: (012) OO0 0010
Fax: (012) 323 6598 | 3237518
Cell: 083 602 1407

Email: annabell@ditsong.org.za

Robben Island
fobben [sian) Museum and World
T L0 Heritage Site

CEO: Mr Mava Dada
Tel: (021) 413 4213
Cell: 081747 3268

Email: mavad@robben-island.org.za

PR ELN RS

War Museum of the

Boer Republics

Director: Mr Tokkie Pretorius
Tel: (O51) 447 3447 | 447 0079
Fax: (051) 447 1322
Cell: 082 802 1698

Email: tokkie@anglo-boer.co.za

William Humphreys
Art Gallery

an agercy of the

Diepartment af ety pad Culvre

William Humphreys Art
Gallery

Director: Ms Ernestine White
Tel: (053 ) 8311724/5

Fax: (053 832 2221

Cell: 083 260 4821

Email: director@whag.co.za

SOUTH AFRICAN
LRILRARY FOR TIOE BLIN

South African
Library for the Blind

Director: Mr Francois Hendrikz
Tel: (046) 622-7226

Fax: (046) 622-4645

Cell: 082 552 4104

Email: director@blindlib.org.za

ibrary
e AFR &

Copartews o Lriv mead Collars

National Library of
South Africa

CEO: Kepi Madumo

Tel: (012) 401 9763 | 81 4019717
Fax: (012) 326 7642

Cell: 066 517 5040

Email: kepi.madumo@nlsa.ac.za

PARK

Freedom Park

CEOQO: Jane Mufamadi
Tel: (012) 336 4018
Fax: (012) 336 4021
Cell: 082 568 3504

Email: jane@freedompark.co.za

19




LA
O TTRLA FRBCA

National Arts

Council

CEO: Rosemary Mangope

Tel: (011) 838 1383 EXT 106

Fax: (O11) 838 6363

Cell: 083 4412027 | 083 266 3360

Email: Rosemary@nac.org.za
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National Film and Video

Foundation

Acting CEO: Makhosazana Khanyile
Tel: (011) 483-0880
Fax: (O11) 483 0881
Cell: 083 702 6484

Email: shadrackb@nfvf.co.za

nhc
Maticral Hersape Conercll

an agsncy of tha
Duprtmisnt ol Aetn sl Cialtiors

National Heritage

Council

CEO: ADV Sonwabile Mancotywa
Tel: (012) 348-1663
Cell: 066 4811749

Email: s.mancotywa@nhc.org.za

South African Heritage

Resources Agency

CEO: Ms Lungi Malgas
Tel: (021) 462 4502
Fax: (021) 4621753
Cell: 076 0111905

Email: Imalga@sahra.org.za

T PanSALB

L.

Pan South African

Language Board

Act CEO: Dr Tebogo Maahlamela
Tel: (012) 341 9638
Fax: (012) 3415938
Cell: 079104 3949

Email: chairperson@pansalb.org

Vision: An active, creative, winning and socially cohesive nation
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Boxing South Africa

CEO: Mr Tsholofelo Lejaka
Tel: (012) 765 9600
Cell: 079 509 9840

Email: mail@boxingsa.co.za

South African Institute for

Drug-Free Sport

South African Institute

for Drug - Free Sport

CEO: Mr Khalid Galant
Tel: 021 686 1634
Cell: 082 466 0629

Email: info@saids.org.za




NPOs supported by DSAC

=0 " BLIND 5A

BlindSA

President: Ms Cathy Donaldson
Tel: (O11) 839-1793
Fax: (O11) 839-1217
Cell: 083 701 4246

Email: president@blindsa.org.za

e
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Business and Arts

South Africa

CEO: Mr Ashraf Johaardien
Tel: (O1) 447 2295

Fax: (O11) 447 2364

Cell: 082 339 5349

Email: ashraf@basa.co.za

o Life

Lovelife

Chairperson: Mr Moss Mashishi
Tel: 011 523100
Cell: 082990 3595

Email: talk@lovelife.org.za

South African Sports
Confederation and

Olymic Committee

Acting President: Mr Barry Hendricks
Tel: 011 483 3788
Cell: 087 351 2052

Email: admin@sascoc.co.za

\/SPORTS /.
% ) _Jm' iy

The Sports Trust

Executive Director: Ms Anita Mathews
Tell: 011 8021818
Cell: 083 617 8104

Email: marketing@sportstrust.co.za

P TS - SEEY
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List of Acronyms and Abbreviations

ACH
ACPD
AENE
AFCON
AFS
AG
AGSA
APP
ASA
AToM
AU
AUSC
BASA
BBBEE
BRICS
BSA
CAC
CATHSSETA

CCls
CDA
CEO
CFO

Arts, Culture and Heritage

Arts and Culture Promotion and Development
Adjusted Estimates of National Expenditure
African Cup of Nations

Annual Financial Statements

African Games

Auditor-General of South Africa

Annual Performance Plan

Athletics South Africa

Access to Memory

African Union

African Union Sports Council

Business and Arts South Africa

Broad-Based Black Economic Empowerment
Brazil, Russia, India, China, & South Africa
Boxing South Africa

Community Arts Centre

Culture, Arts, Hospitality & Sports Sector, Education &
Training Authority

Creative and Cultural Industries
Central Drug Authority
Chief Executive Officer

Chief Financial Officer

Vision: An active, creative, winning and socially cohesive nation
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DSAC

DDG

DG

DIRCO
DORA
DPME
DPWI

DSTI

EAP

ENE

EPG

GIS

GTAC
HEADCOM
HIV & AIDS

HLT
HR
IBSA
ICT
IFS
IKS
IMC

Department of Sports, Arts and Culture
Deputy Director-General
Director-General

Department of International Relations and Cooperation
Division of Revenue Act

Department of Planning, Monitoring and Evaluation
Department of Public Works and Infrastructure
Department of Science Technology and Innovation
Employee Assistance Programme

Estimates of National Expenditure

Eminent Persons Group (on Transformation)
Geographical Information System

Government Technical Advisory Centre

Heads of Departments Committee

Human Immuno deficiency Virus & Acquired Immune
Deficiency Syndrome

Human Language Technologies

Human Resources

India, Brazil, South Africa

Information and Communication Technology
Intermediate Financial Statements
Indigenous Knowledge Systems

Inter-Ministerial Committee



IODSA
IT

I'YM
LTPDP
M&E
MGE
MIG
MinMEC
MOU
MPP
MRM
MTEF
MTSF
NAAIRS
NARSSA
NCOP
NDMP
NDP
NEP
NF
NGO
NHC
NRD
NSRA
NSRP
NT

NTC
NYC

Institute of Directors South Africa
Information Technology
In-Year-Monitoring

Long Term Participant Development Plan
Monitoring and Evaluation

Mzansi Golden Economy

Municipal Infrastructure Grant

Ministers and Members of the Executive Council
Memorandum of Understanding

Mass Participation Programme

Moral Regeneration Movement
Medium-Term Expenditure Framework

Medium-Term Strategic Framework

National Automated Archival Information Retrieval System

National Archives and Records Service of South Africa
National Council of Provinces

National Drug Master Plan

National Development Plan

National Evaluation Policy

National Federation

Non-Governmental Organisation

National Heritage Council

National Recreation Day

National Sport and Recreation Amendment Act
National Sport and Recreation Plan

National Treasury

National Training and Olympic Preparatory Centre

National Youth Camp

FAREE 855
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ODA
PanSALB
PMU
PPEM
QSRM
RLHR
SA
SACO
SACH
SDGs
SAGNS
SAHRA
SAIDS
SALGCA
SAPLIS
SAPS
SASCOC

SASReCon
SASREA
SCM

SDIP
SONA
SRSA
SWOT
TAFISA
TRC
UAMP

Official Development Assistance

Pan South African Language Board

Project Management Unit
People-To-People Exchange Mechanism
Quarterly Status Review Meeting
Resistance and Liberation Heritage Route
South Africa

South African Cultural Observatory

Sports, Arts, Culture and Heritage
Sustainable Development Goals

South African Geographical Names System
South African Heritage Resources Agency
South African 